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MESSAGE FROM

THE RECTOR

Dear Parents, students and well-wishers of Don Bosco Family,

y deepest appreciation and gratitude to every one of you for your constant support, love
and concern towards Don Bosco ITI, Kokar which enables and encourages us to strive

hard to carry forward the mission of education in the footsteps of Don Bosco, spreading
value-based & skill-based education to young people.

Education is not an act of acquiring knowledge but learning a skill to lead life and forming
one"s personality. Don Bosco ITI, Kokar has become a centre of excellence. The institution has
focused not only on academic excellence but also on character building, cultivating resilience,
and fostering curiosity in every student. The institute has nurtured individuals who are not just
skilled but are compassionate, sensitive, prepared to succeed in an ever-changing world. From
academics to co-curricular activities, perseverance and a never-say-die spirit are entrenched in
the heart of every Bosconian, not only making them good students but brilliant human beings.
The institute will continue this journey in the paths of progress with elevated enthusiasm in
times to come and will provide a platform of holistic learning to the young generation of learners.

We are partners in learning with our students and seek to deepen their knowledge, provide
enriching and innovative learning experiences, while also gently urging our students to come out
of their comfort zone to attempt new challenges.

Come on let"s give our best and make this institution a modern temple of learning through our
diligence, devotion and dedication. Your talent is God's gift to you. What you make of it is your
gift to God. Keep exploring, keep creating, and remember that with diligence and dedication,
there is no limit to what you can achieve.

Fr. Babu Varghese SDB
Rector, Don Bosco, Kokar
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MESSAGE FROM

- THE PRINCIPAL

Dear Friends,

Magazine 'Bosco Tech Talk” of Don Bosco Pvt. ITI, Kokar, Ranchi. An annual magazine is not
merely a compilation of events and achievements; it is a vibrant reflection of the life, energy,
growth, and aspirations that define our institution.

It is with immense pride and heartfelt joy that we present this year"s edition of the Annual

This edition captures the journey of the past year — a year marked by dedicated learning, skill
development, innovation, discipline, and a strong sense of togetherness. Within these pages, you
will find glimpses of academic milestones, technical training programs, co-curricular activities,
outreach initiatives, industrial visits, celebrations, and the many experiences that continue to
shape our trainees into confident and competent individuals ready to step into the world of work.

It is indeed a privilege for me to serve as the Principal of this esteemed institution. Having been
associated with Don Bosco ITI for nearly eighteen years at different times, I consider it both an
honour and a responsibility to contribute to its continued growth. As the Chief Editor of this
magazine, [ am pleased to share a few reflections for the benefit of all our stakeholders.

The formal training programs — Fitter, Machinist, Electrician, and Welder — commenced in
August, with the admission process beginning in May. We are happy to note that all trades were
filled to capacity, except for the Welder trade. In addition, short-term training programs under
Don Bosco Tech were conducted periodically throughout the year, providing further opportunities
for skill training for needy youth.

At the beginning of the academic session, orientation programs were organized separately for
trainees and staff, helping everyone align with the vision, mission, and expectations of the institute.
Throughout the year, various competitions and activities were conducted, in which trainees
participated with remarkable enthusiasm.

A highlight of the year was the 'Texhibition” (Technical Exhibition) organized in April 2025. The
event was a grand success, offering trainees valuable practical exposure. Students from nearby
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schools visited the exhibition and were thrilled to witness the innovative products and equipment
prepared by our trainees. Another significant celebration was Christmas, during which the entire
campus was beautifully illuminated. A central crib, along with seven additional cribs prepared by
the trainees, added to the festive spirit and creativity.

The institute continues to foster holistic development through the active involvement of
committees such as the Sports & Games Committee, Cultural Committee, and the Green Alliance
Group, which ensure the smooth conduct of activities and promote environmental responsibility
within the campus.

Industrial exposure remains a vital component of our training. Trainees from the Machinist and
Welder trades visited Jharkhand Tool Room and Sahera Industries, while Fitter trainees had the
opportunity to visit Sriram Needle Bearing. Our final-year trainees undergoing one-and-a-half
months of On-the-Job Training at Tata Motors, Jamshedpur. Such industry exposure significantly
enhances their competence and prepares them to integrate smoothly into the professional world
upon completion of their training in July.

We are proud to share that our institute received the Best Training Center Award during the
three-day Don Bosco Tech Convention held in Bangalore from 19th to 21st February 2026. It
was truly a proud moment for the entire institution. Furthermore, our institute has secured a
commendable grade of 8.3 under the NCVT grading system. These recognitions reflect our
unwavering commitment to quality training and the inculcation of strong values in our trainees.

In an era where technology is advancing rapidly, especially in the field of artificial intelligence,
we remain conscious of the need to adapt and grow. We are committed to keeping pace with
technological progress and equipping our trainees with relevant and future-ready skills.

As we turn the final pages of this Annual Magazine, we are reminded that every achievement
recorded here represents dedication, perseverance, and teamwork. The success of our institute
is not built in isolation; it is the collective result of the efforts of management, trainers, non-
teaching staff, students, parents, industry partners, and well-wishers.

This year has been a meaningful chapter in our journey — filled with challenges that strengthened
us and accomplishments that inspired us to aim higher. Each trainee who entered our gates with
hope and determination has contributed a unique story to our institution"s legacy.

May this magazine serve not only as a record of what has been achieved, but also as a source of
inspiration for the future. Let us continue to nurture sKill, character, discipline, and compassion
in every young person entrusted to our care.

With gratitude and optimism, we look forward to another year of growth, excellence, and
transformation.

Br. Tom C.J.
Chief Editor & Principal
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MESSAGE FROM

- THE: VICE PRINCIPAL

Choose Deeply, Live Fully

to keep our options open, explore endlessly, and avoid committing too early to any one path.

At first glance, this sounds wise. After all, choice represents freedom, and freedom appears to
promise happiness. Yet, when we look closely at the lives of truly successful people, we discover
a paradox: while options are pleasant in certain areas of life, too many options can become an
obstacle to excellence.

I n today"s world, we are often told that success lies in having more choices. We are encouraged

Consider a simple example. When we go to a restaurant, we enjoy seeing a long menu. The variety
excites us. We compare dishes, imagine tastes, and finally select what appeals to us most. Options
in amenu enhance the experience because food is temporary; today we choose one dish, tomorrow
another. Variety here adds joy without demanding commitment.

But life is not a restaurant menu.

In life, constantly moving from one choice to another prevents depth. A student who keeps
changing goals, interests, or disciplines rarely develops mastery. Skills require time, patience, and
repetition. Excellence grows not from endless exploration but from sustained dedication.

The great philosopher Aristotle once said, 'We are what we repeatedly do. Excellence, then, is
not an act but a habit.” Habits are formed only when we remain long enough in one place to grow
roots. A seed that is planted today and uprooted tomorrow will never become a tree.

Modern society often celebrates flexibility, but rarely speaks about the hidden cost of perpetual
switching — distraction. Psychologists call it the 'paradox of choice”: when too many possibilities
exist, decision-making becomes difficult, commitment weakens, and satisfaction decreases.
Instead of moving forward, we remain trapped in comparison.

Steve Jobs, reflecting on innovation, famously said, 'Focus is about saying no.” Success is not merely
choosing what to do; it is choosing what not to do. Every meaningful achievement requires the
courage to close certain doors so that one door may fully open.
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History confirms this truth. Dr. A.P.J. Abdul Kalam did not become great by experimenting endlessly
with unrelated pursuits; he devoted himself deeply to science and national development. Sachin
Tendulkar did not master cricket by trying a different sport every year; he committed himself to
one discipline with extraordinary perseverance. Mastery demands constancy.

Young people today face a unique challenge. Opportunities are abundant — courses, careers,
online platforms, and countless influences. While opportunity is a blessing, it also brings
confusion. Many students begin learning something with enthusiasm but abandon it midway
when another option appears more attractive. Over time, this creates a pattern of beginnings
without completion.

The poet Ralph Waldo Emerson wisely observed, 'The reward of a thing well done is to have done
it” Deep satisfaction comes not from sampling many experiences but from completing meaningful
work. Commitment transforms effort into identity.

This does not mean exploration has no value. Early in life, exploring interests helps us discover
our strengths. But exploration must eventually lead to decision. At some point, we must move
from curiosity to commitment. Without commitment, talent remains potential; with commitment,
potential becomes achievement.

Nature itself teaches this lesson. A river reaches the ocean not because it flows everywhere,
but because it flows in one direction. When energy is scattered, impact is small; when energy is
focused, transformation happens.

Therefore, the question every student must ask is not, 'How many options do I have?” but rather,
'Which path deserves my best effort?”

Success belongs to those who stay when excitement fades, who continue when progress is slow,
and who choose discipline over distraction. As Bruce Lee powerfully said, 'l fear not the man who
has practiced 10,000 kicks once, but the man who has practiced one kick 10,000 times.”

Within the walls of this institute, you are given more than education; you are given formation
— the opportunity to discover who you are and who you can become. Classrooms, workshops,
playgrounds, and shared moments here are not merely stages you pass through; they are spaces
where your character quietly takes shape. The lessons you learn today are seeds that will bear
fruit long after you leave these corridors.

May you not be overwhelmed by endless possibilities, but strengthened by meaningful choices.
May you have the courage to commit when others hesitate, the patience to grow when results are
slow, and the wisdom to remain faithful to the path you choose. Let this institution not simply be
remembered as a place where you studied many things, but as the place where you discovered
your direction.

For the future does notbelong to those who try everything briefly, but to those who give themselves
wholeheartedly to something worthwhile. May you choose wisely, persevere faithfully, and
through focused dedication, become not only successful professionals but also persons of depth,
integrity, and purpose.

Duraisamy Jerome Sudeep SDB
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DEBATE COMPETITION ON ARTIFICIAL
INTELLIGENCE

schools, colleges, and institutes increasingly

rely on co-curricular activities to nurture
essential life skills among students. One such
impactful platform is the debate competition,
known for sharpening communication, critical
thinking, and leadership abilities.

On 10th May, Don Bosco ITI, Kokar, Ranchi, hosted
a thought-provoking debate on the topic ‘Artificial
Intelligence is to be Adapted.” Two teams of
students, after thorough research, presented
compelling arguments both in favor of and against
the motion.

In today"s competitive academic environment,

The audience listened attentively as the four
speakers on each side articulated their points with
clarity and conviction. Following the initial round
of speeches, a structured question-and-answer
session was held, where each team posed and
responded to four relevant questions. Both groups
handled the queries effectively, demonstrating a
sound understanding of the subject.

The engagement extended to the audience as
well. Two teachers posed questions—one to each
side—followed by two students directing their

questions to the team supporting the motion. This
interactive segment added further depth to the
event and kept the audience thoroughly engaged.

After consulting the judges, Br. Tom, the moderator,
shared his insights. He acknowledged the dual
nature of Al, highlighting both its benefits and
potential pitfalls, and stressed the importance
of using it judiciously. Ultimately, he announced
that the team opposing the motion had won the
debate by a narrow margin. Gonzalo Toppo, from
the opposing team, was declared the best speaker,
while Felix Aind, from the supporting side, was
named the second-best speaker.

The event was not only intellectually stimulating
but also a valuable learning experience for all
involved—especially the participants, who
demonstrated significant growth in public
speaking and self-confidence. They also gained
practical lessons in teamwork, coordination, and
strategic thinking.

The venue arrangement was commendably
handled by the first-year fitter trainees under the
guidance of Mr. Nipun Kujur, contributing to the
smooth conduct of the event.
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THE VALUES I IMBIBED FROM
DON BOSCO ITI KOKAR

have been part of the Don Bosco

family for many years, first as a
trainee and later as an instructor.
Even before I took admission, I had
heard from former students thatthe
training facilities and the discipline
at Don Bosco were exceptional.
This reputation motivated me to
seek admission there. [ applied and
was admitted to the Electrician
trade, a field that I greatly loved.

Iconsider myself fortunate to

Once I joined Don Bosco, I truly

appreciated the positive environment and the
excellent facilities provided. I felt very much at
home. The only challenge I initially faced was
standing for long hours during practical sessions,
something | was not accustomed to. However,
[ soon realized that it was meant for our own
training and development, and [ accepted it
positively.

During my training, [ also enjoyed participating in
various programs such as welcome and farewell
functions, games, tournaments, and competitions.
These activities not only made our training period
lively but also helped in building confidence and
teamwork. I firmly believe that my time at Don
Bosco laid a strong foundation for my personal
and professional life.

After completing my ITI in 2012, I undertook
my apprenticeship at Tinplate Company of India
(Tata Tinplate) in Jamshedpur. Later, I pursued
a diploma at Xavier Institute of Technology,
Namkom, Ranchi. Subsequently, I joined Don
Bosco Tech when there was a vacancy for skill
training. It was a very enriching experience to
train young people through short-term skill
training programs.

After working with Don Bosco Tech for two years,

I joined Don Bosco Kokar again on
1st June 2019 as an instructor to
train electrician trainees. Since I
had already been associated with
Don Bosco for several years, | found
the work both easy and enjoyable.
It gave me great satisfaction to
guide and mentor young trainees
in the same institution that had
shaped my own life.

Laterr I was selected as a
government employee in the ITI
training sector. Currently, [ serve
as a Training Officer at Government ITI, Ghaghra
in Gumla district. After joining, I initially found it
challenging to adjust to the new environment and
system. Often students attend classes irregularly
and there is a lack of proper orientation.
Nevertheless, 1 always try my best to impart
the values I imbibed at Don Bosco—discipline,
commitment, and dedication. My colleagues
appreciate these efforts and encourage me to
continue.

At present, I earn a salary of Rs. 58,000, for which
[ am grateful. However, beyond financial stability,
[ also seek deeper job satisfaction, which I hope to
achieve in the future.

Above all, [ remain immensely grateful to Almighty
God for the many blessings in my life. The Don
Bosco system of education has instilled in me
strong values that continue to guide me in my
personal and professional journey. I am deeply
thankful to the Fathers and Brothers of Don Bosco
Kokar for their constant guidance, support, and
encouragement, which have played a vital role in
shaping my life
Mr. Amit Kindo
Past Pupils & Former Instructor

5 Bosco Tech Talk @
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VALUABLE LEARNINGS AND CONFIDENCE
BUILDING EXPERIENCES

Don Bosco Pvt. ITI. Before joining the institute,

my cousin brothers and villagers had spoken
highly aboutitand its excellent training programs.
After completing my Class 12, 1 applied for
admission. My parents encouraged me to take up
the Fitter trade, believing it would provide good
opportunities for my future. Many others also told
me about the strong discipline and good facilities
available at Don Bosco.

Ifeel fortunate to have received admission to

When I entered the campus for the first time,
[ immediately felt a sense of belonging. The
cleanliness and orderliness of the campus created
a homely and welcoming atmosphere. During
the first few days, the teachers provided us with
valuable information about the institute and the
trade that we had chosen. Their guidance helped
me understand the importance of technical
training and discipline.

[ especially enjoy the various activities, games,
and competitions organized in the institute. In my
first year, | had the opportunity to be part of the
editorial board of the institute"s annual magazine.

helped me gain valuable learning and confidence.

Soon, I will be going for an internship at Tata
Motors in Jamshedpur, and I am very excited
about the experience [ will gain during the coming
one and a half months. [ believe this exposure will
help me develop my practical skills and prepare
me for my future career.

My goal is to secure a job in a good company so
that I can support my family and build a stable
future for myself. The disciplined environment
of the institute has helped me grow personally
and professionally. [ am grateful that the institute
provides many opportunities for students to take
initiative and participate in various activities. I was
also happy to be part of the quiz team in February,
where our group secured the first position.

[ am deeply grateful to my parents, family
members, and friends who have continuously
supported and encouraged me. I also sincerely
thank the institute management, staff, and my
friends at Don Bosco for their guidance and
motivation throughout my journey.

Neha Lakra
/ Fitter- 2nd Year

- Bosco Tech Talk @



SPEECH COMPETITION
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KNOWLEDGE & SKILLS ARE
TO BE SHARED

i

Before joining Don Bosco Pvt. ITI, I had very
little knowledge about the institute. It was my
cousin brother, who is a government teacher, who
introduced me to Don Bosco. He told me that Don
Bosco is one of the best institutes and encouraged
me to do my bestif I joined here. According to him,
the institute has a very good reputation because
of its regular classes, strict discipline, emphasis
on punctuality, and good infrastructure.

The teachers here are very helpful, not only in
teaching but also in guiding us in many aspects
of life. I also came to know more about Don Bosco
through Instagram and YouTube, which gave me
a better understanding of the institute and its
activities. Last year"s exhibition was particularly
impressive and showed the creativity and skills of
the trainees.

My first impression of the institute was very
positive. During the first few days, I noticed the
peaceful atmosphere on the campus, along with
cleanliness, orderliness,and everyone maintaining
proper dress code. I felt very excited during those
initial days. There was a sense of freedom and
many opportunities to participate in different
activities and competitions. Every trainee is also
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given a chance to deliver morning talks during the
assembly, which helps us overcome stage fear and
improve our communication skills.

The teachers teach both theory and practical
subjects very effectively. They also act as role
models, offering guidance and encouragement
throughout our training. The campus is free from
substance abuse and other malpractices. Mobile
phones are not allowed in the institute, and I
am happy about this rule because it helps us
concentrate more on our training.

I have been chosen as the class monitor, and I am
happy to share that [ am currently standing firstin
my class in studies. Sports, games, competitions,
and other meaningful activities are an integral
part of our training, giving us many opportunities
to develop our leadership qualities.

My future plan is to become an instructor because
[ firmly believe that knowledge should be shared
with others who are eager to learn. I am deeply
grateful to all those who continue to support and
guide me in my journey.

Arsh Hamid
Fitter - First Year

-
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INDIA SKILLS 2025
ORIENTATION SESSION

Don Bosco Pvt. ITI, Ranchi had the privilege of
hosting an orientation and awareness session
on the prestigious IndiaSkills Competition (ISC)
2025 on 19th September 2025. The session was
conducted by Mr. Rahul Giri, State Engagement
Coordinator - Jharkhand (NSDC), who addressed
our students and faculty about this national
platform dedicated to celebrating skill excellence.

The IndiaSkills Competition, launched by Shri
Jayant Chaudhary, Hon"ble Minister, Ministry
of Skill Development and Entrepreneurship, is
the country"s premier event that showcases the
talents of India"s youth across 63 skill categories.
Winners of the national competition get the
honour of representing India at the WorldSkills
Competition 2026 - a global stage for vocational
skills excellence.

During the session, Mr. Giri elaborated on:

. Theimportance and scope ofthe competition
at the state, national, and international
levels.

. The eligibility criteria for participation (16-
21 years, extended to 24 years for select
skills). 3

. The registration process through the Skill
India Digital Hub (SIDH) portal.

. The wide range of skill domains including
IT & ITES, Construction, Manufacturing,
Robotics, Creative Arts, Services, and more.

He encouraged the students to actively participate
in the competition, highlighting how it not only
helps them exhibit their skills and talents but also
opens doors to career opportunities, industry
recognition, and international exposure.

The sessionwasinteractive, with students showing
great enthusiasm and interest in registering for
this unique opportunity. The detailed guidance,
along with the user manual provided, will help
them navigate the registration process smoothly.

We thank NSDC and Mr. Rahul Giri for conducting
this valuable session at our institute and inspiring
our students to take pride in their skills. Don
Bosco Pvt. IT], Ranchi is committed to motivating
and supporting its students in every way possible
to showcase their abilities on platforms of such
national and international repute.
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The campus of Don Bosco Industrial Training
Center was buzzing with excitement on September
4th as it hosted a joyous joint celebration for
Teachers" Day and Freshers" Day. Spearheaded
and flawlessly organized by the talented second-
year Fitter students, the event honored the
dedication of the faculty while extending a
heartfelt welcome to the new batch of first-year
students across all trades.

The festivities commenced at 9:10 a.m. with a
traditional and respectful welcome procession,
escorting the teachers into the parish hall. The
formal program began with the auspicious
Lighting of the Lamp, symbolizing the dispelling
of darkness through knowledge, followed by a
graceful Prayer Dance that created a serene and
reflective atmosphere.

The Rector, Rev. Fr. Babu, delivered an inspiring
opening address. He lauded the teachers for their
unwavering commitment and praised their role in
shaping the future of the students. Turning to the
newcomers, he offered warm words of welcome
and advised them, "Focus not only on mastering
your technical skills but also on cultivating strong
values, as these will be your true guide in life."

The stage came alive with a colorful array of
cultural performances and-heartfelt speeches.

N
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A VIBRANT JOINT CELEBRATION FQR
TEACHERS' DAY AND FRESHERS' DAY
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The program was a testament to the students'
creativity and their appreciation for their mentors
and new peers. Highlights included:

A melodious Welcome Song dedicated to the
teachers.

A powerful speech by Neeraj Tigga
(Electrician, 2nd Year) on the profound
impact of teachers.

An energetic Dance Performance by the
Machinist 2nd-year students.

An encouraging message from faculty
member Mr. Mridul.

A special Welcome Song to greet the first-
year students.

A welcoming speech by Karan Kumar
(Electrician, 2nd Year).

Dynamic dance routines by students from
the Electrician and Fitter trades.

The celebration's highlight was the address by
the Principal, Br. Tom. He expressed his deep
gratitude to the staff for their tireless efforts and
dedication. He then officially welcomed the new
students into the "Don Bosco Family," encouraging
them to embrace the opportunity to grow in both

—
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Tom lightened the mood by conducting a series of
fun-filled games for the teachers, drawing much
laughter and applause.

The formal program concluded with refreshments,
after which the floor was opened for a lively free
dance session. The sight of seniors and freshers
dancing together joyfully underscored the event's
success in fostering a strong sense of community
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and camaraderie.

The celebration wrapped up at 1:30 p.m., leaving
students and staff with cherished memories and
a renewed sense of enthusiasm for the academic
year ahead.

Reported by:
Felix Aind & Neha Lakra

Bschu(*. (25)

L h - a i

o ot



NATIONAL SPORTS DAY
CELEBRATIONS
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PLACEMENT AT
FENESTA BUILDING
SYSTEM
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Dear ITI Graduates, A warm and hearty welcome
to each one of you on this auspicious day as
we gather to celebrate your success. It gives
us immense joy to know that every outgoing
trainee of 2025 has successfully cleared the ITI
examinations with commendable results.

This year, 101 trainees appeared for the ITI final
examinations:

. 2 secured between 65-70%

. 7 secured between 70-75%

. 18 secured between 75-80%
. 20 secured between 80-85%
. 32 secured between 85-90%
. 18 secured between 90-95%
. 3 secured between 95-100%

A special congratulations to Anmol Xalxo of the
Fitter trade, who achieved an outstanding 583 out
of 600 marks (97.16%).

Today, the management, staff, and your fellow
traineesjoinin celebrating your accomplishments.
Yet, along with this success comes responsibility.
You are stepping into a world and a job market that
faces unprecedented challenges—climate change,

Bosco Tech Talk

social inequality, technological disruption, the
influence of social media, artificial intelligence,
and more. These are not distant concerns; they
are ours, and you are uniquely positioned to
respond to them.

Remember, life is not a straight road but a winding
journey filled with twists, turns, and occasional
setbacks. At times, you may question your choices
or feel uncertain, but every experience will
shape you, strengthen you, and prepare you for
opportunities you cannot yet imagine. We hope
that your training here has been an experience
you will always cherish.

Your qualification is not just a certificate; it is
proof that you can learn, apply what you have
learnt, adapt to various situations, and overcome
the blocks that may come on your way. In a rapidly
changing world, these qualities will be your
greatest strengths.

Stay curious. Keep asking questions. Challenge
assumptions—including your own. Be kind—
not only to others but also to yourself. Mistakes
are inevitable; learn from the hen move
forward.




) students.

Success is not about having all the answers, but
about having the courage to keep seeking them.
It is about rising after every fall, and about using
your unique voice to make a difference, no matter
how small it may seem. The world of work you
are entering needs your energy, creativity, and
compassion. Do not wait for permission to create
an impact. Begin now—start small, start where
you are.

The future is not something that simply happens
to you; it is something you create, day by day.
Step forward with confidence, and build a future
we can all admire. The world is waiting for you.
Once again hearty welcome, Congratulations, and
thank you one and all.

Principal

Don Bosco Pvt. ITI, Kokar, Ranchi, organized its
Convocation Ceremony on the 25th of September
2025 to honor and celebrate the achievements of
its outgoing trainees. The event was marked with
joy, pride, and gratitude as students, parents, staff,
and guests gathered together for the memorable
occasion.

The program began with a warm welcome
procession, where the outgoing students were
led by the present students into the Parish Hall.
This symbolic gesture of unity and continuity
highlighted the values of Don Bosco institutions
— of walking together and building a brighter
future.

The formal ceremony commenced with the
Introduction and the traditional Lighting of the
Lamp, signifying the dispelling of darkness and
the spread of knowledge. This was followed by the
Words of Welcome by the Principal, who extended
heartfelt greetings to the dignitaries, parents, and

A melodious song performance set the tone for the
day, after which Rev. Fr. Babu Varghese delivered
the Keynote Address, inspiring the students to
remain committed, skilled, and value-driven as
they step into the world.

The cultural segments of the program included
vibrant dance performances, which added color
and joy to the celebration. The Chief Guest, Rev.
Fr. George Tharayil, in his Address, motivated the
trainees to make use of their technical training
with confidence and responsibility, and to become
builders of society through their hard work and
integrity.

The highlight of the event was the Conferring of
Certificates to the Trainees, recognizing their hard
work and accomplishments during their training.

The Vote of Thanks was proposed by the Vice-
Principal, Rev. Fr. Jerome Sudeep, who expressed
gratitude to the Chief Guest, keynote speaker, staff,
parents, students, and everyone who contributed
to the success of the program.

The ceremony concluded with the solemn singing
of the National Anthem.

After the program, the outgoing students along
with their parents were invited to the ITI building
hall, where snacks were served in a warm and
friendly atmosphere. This gesture provided
an opportunity for fellowship and informal
interactions among students, parents, and staff.

The convocation was well-organized and
memorable, marking a significant milestone in the
lives of the students. With this, the day came to a
graceful end, leaving behind cherished memories
for all who participated.
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LIVES: THE DON BOSCO JOURNEY
OF HOPE AND OPPORTUNITY IN PAN
JHARKHAND”

'When guidance meets compassion and skill
meets opportunity, lives are not just changed—
they are transformed for generations.”

The journey of Don Bosco Career Guidance,
Skilling & Job Placement Service — Ranchi began
on 1st August 2019, rooted deeply in the 'slow and
steady” principle. With unwavering commitment,
the centre has steadily grown into a beacon of
hope for thousands of young job seekers across
India. Inspired by the timeless vision and mission
of St. John Bosco, the initiative strives to uplift
the underprivileged and marginalized youth,
enabling them to secure dignified livelihoods and
lead sustainable lives in society.

The Ranchi Regional Centre, guided by the
framework of the Job Placement Network
(JPN), strictly adheres to its core objectives
and Standard Operating Procedures—ensuring
every opportunity is safe, secure, decent, and
sustainable. This commitment has not only built
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trust but has also created a structured pathway
for youth empowerment across regions.

Over the years, the impact has been both
measurable and meaningful. A remarkable
number of beneficiaries—primarily technically
skilled candidates from Jharkhand, Odisha, and
Chhattisgarh—have  successfully established
themselves in various sectors. The demographic
achievements of the centre speak volumes:

. 5000+ candidates onboarded and
counselled

. 4500+ youth skilled and trained

. 2139+ placements successfully achieved

. 1800+ candidates supported through post-
placement services

These numbers are not just statistics; they
represent lives transformed, families supported,
and futures secured.




The success of this mission is a collective blessing
and effort. It is carried forward through the
dedicated leadership of the Salesians, beginning
from the provincial guidance of Salesians of Don
Bosco at INN Delhi, down to the committed centre
management in Ranchi. It is a matter of pride to
acknowledge the pivotal role played by Rev. Fr.
Noble George SDB, whose visionary leadership
laid a strong foundation. He was ably succeeded by
Rev. Fr. Punit Kujur SDB, who further strengthened
the mission. Today, the centre flourishes under
the inspiring and dynamic leadership of Rev. Bro.
Tom C. ] SDB, a true role model for many.

Special gratitude is also extended to Rev. Fr.
Gabriel SDB and the entire dedicated team whose
relentless efforts continue to drive this noble
mission forward. Their commitment ensures that
every young individual is not only placed in a

job but is also guided towards a meaningful and
sustainable career.

The Ranchi Regional Centre stands strong with the
support of esteemed institutions like Don Bosco
Pvt. ITI Kokar and DB Tech Society, which have
played a crucial role in shaping the ecosystem of
skill development and employment generation.

Today, Don Bosco Career Guidance, Skilling & Job
PlacementService - Ranchiis more thanacentre—
it is a movement of transformation, carrying
forward a legacy of compassion, discipline, and
empowerment. With faith in its mission and
dedication to its vision, it continues to light the
path for countless youth, turning aspirations into
achievements and challenges into opportunities.

Mr. Marcus Minj
Job Placement Coordinator

STAFF ANIMATION; BLENDING TRADITION
WITH INNOVATION

Animation of staff in any institution plays a vital
rolein enhancingtheir capacity to educate trainees
and actively participate in institutional activities.
Through structured animation programs and
meaningful staff development initiatives,
institutions can significantly strengthen staff
competencies and overall performance.

_

With this vision, a Staff Animation Program was
organized on 28th and 29th September for the
teaching staff of Don Bosco Pvt. ITI. The sessions
were led by Fr. Ashok Kujur from Don Bosco
Technical Institute, Lucknow. The theme of the
program, 'Shaping Tomorrow: Blending Tradition
with Innovation,” inspired staff to embrace
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innovation while staying rooted in core values.

The animation program was full of ideas about
how we can better connect with our trainees,
especially Gen Z kids, and tackle challenges like
their obsession with phones. The discussions
felt real, practical, and full of energy, reminding
me why I love teaching. The heart of the seminar
was about adapting to today"s trainees. Gen Z is a
different breed; they are glued to screens, expect
quick answers, and want lessons that feel relevant.
One session showed us how to meet them where
they are, using tools like smartboard to turn boring
lessons into interactive ones. We tried creating
activities like social media-style debates or
modern type examples that hook their attention.
[ loved seeing how a simple change could make a
theory lesson feel like a game, keeping students
engaged without losing the point. Then there was
the big topic of mobile addiction. Its no secret kids
can"t put their phones down, and it"s messing
with their focus. A panel of teachers shared ideas
that hit home: things like 'tech breaks” to reset
their attention or using apps like practice paper
to make studying feel like a challenge instead of
a boring task. One teacher talked about turning
vocab drills into a game where students compete

in teams-it was such a simple tweak, but it worked.
These strategies weren"t just theory; they were
things we could try the next day. We also got to
work together in groups, designing lessons that
pull Gen Z in while steering them away from
mindless scrolling. Hearing other teachers share
their wins, like turning a distracted class into
a lively one, made me feel like we"re all in this
together. It was a reminder that teaching has to
evolve with the times, blending the old-school
stuff like group discussions with new tricks that
speak to today"s kids.

The animation program was a game-changer
for me. As someone who"s passionate about
teaching, ["ve seen how hard it is to keep Gen Z
with phones tempting them every second. The
ideas we explored, like making lessons interactive
or using tech in smart ways, felt like tools I could
actually use. It made me realize we don"t have
to fight the digital world; we can work with it to
spark curiosity. | felt feeling pumped up to try
these ideas in my classroom and keep growing as
a teacher. It"s all about meeting trainees where
they are and helping them shine.

Mr. Anurag Ekka,
Machinist instructor




SWACHHATA HI SEVA 2025 - CLEAN
GREEN FESTIVITIES

As part of the Government of India"s Swachhata
Hi Seva 2025 campaign, our institute actively
participatedinthetheme of Clean Green Festivities.
The campaign aims to promote cleanliness, eco-
friendly practices, and community participation
in line with the vision of a cleaner and greener
India.

The programme at our campus began with the
Principal addressing the students. In his message,
he highlighted the importance of cleanliness in our
daily lives and how it reflects our responsibility
toward our surroundings and our country. He
then invited all students to take the Swachhata
Pledge, promising to keep our environment clean
and to inspire others to do the same.

In a special gesture, the institute honored two of
our dedicated support staff members—Ms. Jyothi
and Mr. Parmodhit Surin—for their commitment
and tireless service in maintaining cleanliness
on campus. Their work has been a source of
inspiration for students and staff alike.

After the pledge, the students were divided into
four groups and assigned different areas around

the campus. With great enthusiasm, they carried
out cleanliness activities, including sweeping,
collecting litter, and tidying up the approach road
and nearby surroundings. All the collected waste
was carefully gathered and transported to the
designated dump yard for safe disposal.

The event not only gave students hands-on
experience in cleanliness drives but also instilled
in them the values of teamwork, responsibility,
and respect for the environment.

Our institute is proud to contribute to Swachhata
Hi Seva 2025 and remains committed to fostering
a culture of cleanliness, sustainability, and civic
responsibility.

CERTIFICATE OF APPRECIATION

PRESENTED TO

DON BOSCO PVT ITI

FOR PARTICIPATING 1N
BEWACHHATA HI BEVA 2026
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A TRIBUTE'TO MR. NITYANAND SING

OUR FORMER INSTRUCTOR
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Principal
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BR. FRANCIS MEMORIAL CUP

-

18 October 2025 was a memorable and exciting
day for Don Bosco Pvt. ITI, Kokar. The much-
awaited final match of the Br. Francis Memorial
Cup Football Tournament was held as scheduled
at 10:45 a.m. The finalists were Fitter 2 and
Electrician 1—both teams having shown
remarkable skill and teamwork throughout the
tournament.

In the first half, the first-year trainees displayed
superior performance and dominated the game.
However, in the second half, the second-year team
made a strong comeback, scoring two impressive
goals. The match concluded at 12:00 noon, with
the winners and their supporters celebrating
joyfully with dances and the bursting of crackers.
It was indeed a thrilling game, as both teams put
up a spirited fight from start to finish.

Prior to the match, the playground and its
surroundings were cleaned and beautifully
decorated with colorful flags. The Games
Committee deserves appreciation for organizing
the tournament efficiently. The referees, teachers
from Don Bosco English Medium School, officiated
the match with fairness and professionalism.

_,--""'-FF'IF/—

was held on the playground, with the four houses
performing in different locations. The lively event
lasted for about fifteen minutes, with the Yellow
House taking the first place, followed by the Red
House.

After the dance, everyone gathered for the
prize distribution ceremony. Fr. Babu, the
Rector, addressed the gathering with words of
appreciation for the tournament and commended
the team spirit and enthusiasm shown by both
staff and students. He then presented the trophy
to the winners along with other prizes. Fr. Ujwal,
the Vice Principal of the English Medium School,
also congratulated the teams and praised their
sportsmanship. He concluded with a short
invocation of God"s blessings for all before
proceeding for lunch.

The celebration continued with a sumptuous
meal prepared by a group of staff and students.
This was followed by another round of open
dance, filling the campus with joy and energy.
The day ended on a cheerful note, with everyone
departing with hearts full of happiness and fond
memories of a fabulous event.
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BEYOND TEXT BOOKS AND
CLASS ROOMS
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ORIENTATION
ON PERSONAL GROWT H
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who completed their training in 2025

Don Bosco Pvt ITI, Kokar, Ranchi: Result of Trainees
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ELECTRICIAN 2023-25 (TOTAL FITTER 2023-25 (TOTAL MARKS=600) MACHINIST 2023-25 (TOTAL
MARKS=600) SI No. Name Marks MARKS=600)

SI No. Name Marks 1 | SameTigga 530 SI No. Name Marks
1 | SumitBara 532 2 | Junas Lakra 578* 1 | Sachin Beck 481
2| Anup Khalkho 468 3 | Chandu Mahto 540 2| Tapesh Mahto 438
3 | Ujjwal Tirkey 503 4 | Ujwal Kiro 539 3| Nikhil Topno 484
4 | Roushan Amrit Kujur | 502 5 | AnkitTirkey 53 4 | Ram Runda 520
5 | Nayandeep Kerketta | 435 6 | Anmol Xalxo 583* 5 | Emmanuel Junul E 558"
6 Rohit Panna 561* 7 Nilesh Tigga 540 6 Gonz.alo Toppo 481
/| Frandis Toppo 254 8 | Nishchal Runda 528 7__{ Manish Toppo 459
8 | Kuldeep Bhengra 208 9 | Rasal Kandulna 571% g ﬁzﬁraﬁ ik,l\j‘a . :?2
9 Priyénshu Xalxo 532 10| Abhay Lakra 177 - Sub:d ;Kuj::J s
1? ;:3:'Kt”r’k”ertta g?g 11_| Karan Toppo 504 11| Sushil Khalkho 453
Tt e e 12| Nikesh Minj 495 12 | Abhishek Oraon 523

_ 13| AnupTopno 515 13 | Pramod Herenj 466
13| Sachin T0p.p0 ‘ i 14 | Anish Surin 519 14 | Ajay Lakra 554%
L a0 ) T 15 | Pritish Bara 542 15 | AyushToppo 487
15| Anmol Xalxo l 16 | Biren Thomas Tirkey 520 16 | Manish Toppo 429
16 Amal Kujur i 17 | Hemant Kispotta 528 17 | Firoj Kindo 442
W Sl 477 18 | Sumit Minz 53 WELDER 2024-2025 (TOTAL
18| RahulTirkey 4 19| Ashish Gadi 514 MARKS=600)
D Rkl T 20 | Abhishek kujur 570 1_|Ugin kulla 516
20 | Vivek Minj 356 7 e 199 2 | Amir Baraik 465
21 | Rahul Soreng 447 : 3 | Ankit Tirki 512*
- 22 | Rohit Kachhap 543
22 | Nilesh Tete 520 33 | Rishav Kumar 187 4 | Nelson Kerketta 408
23 | Santosh Oraon 526 : 5 Fulchand Kongari 515*
24 | Uttam Kujur 443 2 Aman Tirkey 299 6 | Ansagar Surin 469
25| Abhishek Ekka 461 25_| Anita Munda L 7| Ashish Dhan 37
26| Shashi Kant Minj 470 2o kgt 522 8 | Akshay Minj 07
27 | John Thithio 478 27_ | Sachin Lakra o1 9 | Benjamin Tudu 446
28 | EricTuti 533 ;2 gltls.hGOre?on 221 10 | Edisan Dundung 465
: uraj Guria

§<9) ;aa:’lla‘m::kiatta i;g 30| RohitToppo 197 TRAINEES AS PER PERCENTAGE
31 | Arnest Ekka 518 31| Samir Kindo 206 Bl 2
32| Asim Pratap Panna 464 32 | Pravin Abhishek K 552 71%-75% 7
33 Louis Ekka 485 33 Smriti Kujur 546 76%-80% 18
34 Anselem Lugun 509 34 Abhishek Lakra 529 81%-85% 20
35 | Sanika Demta 525 35 | Jeevan Jwalit Khess 570 86%-90% 32
36 | Frank Ashish Kerketta | 554 36 | Priya Kharkhusha 249 91%-95% 18
37 | Rohit Oraon 561 * 37 | Rajkumar Karmali 455 959+ 3

CONGRATULATIONS T0 ANMOL XALXO OF FITTER TRADE WHO IS THE TOPPER 97.16% (583/600)
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CHRISTMAS CELEBRATIONS
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DON BOSCO TECH & SHORT-TERM
SKILL TRAININGS

Short-term skill training programs are intensive
and modular courses designed to bridge the gap
between traditional education and the evolving
needs of industry. Unlike multi-year academic
programs, these courses focus on specific, high-
demand competencies that enable individuals to
become job-ready within a few weeks or months.

Keeping this objective in mind, Don Bosco Tech
Society at Kokar initiated its short-term skill
training programs in 2010 under the MoRD
project. From the very beginning, the program
attracted a large number of young people,
both boys and girls, who were eager to acquire
employable skills and secure a better future.

The program operates in collaboration with NSDC
for monitoring and with Sector Skill Councils for
certification, ensuring that the training meets
national skill standards. Over the years, nearly
11,000 youth have been trained through these
programs, with an impressive placement rate
of around 80 percent. The trained candidates

ha\:f'_b;en placed across vari'ow of India in
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reputed organizations such as Barbeque Nation,
Tata Electronics, Interact Al, Solar Premium,
Capital Hill, Radisson Blu, and many others.

In the initial phase, the courses offered included
Assistant Electrician, Food and Beverage Service,
and Manual Metal Arc Welding. Over time, the
training portfolio has evolved in response to
industry demand. The current courses offered
include Solar PV Installer, Cloud Practitioner,
Cloud Developer, Guest Service Associate, and IT
Customer Care Executive.

To ensure maximum outreach and placement
opportunities, the institute regularly engages
with community leaders and stakeholders at
different levels for mobilization and awareness.
The training program goes beyond classroom
instruction, combining theory and practical
learning with soft skills development, exposure
visits, guest lectures, and various co-curricular
activities that enhance the overall personality and
employability of the trainees.




Parents are periodically invited to review and
evaluate the progress of the students, fostering
a sense of shared responsibility in the learning
process. Students are also encouraged to provide
feedback both during the training period and after
placement, which helps the institute continuously
improve the quality and relevance of its programs.

Campus interviews are regularly organized to
facilitate placements, and the institute maintains
well-equipped training facilities to ensure
effective and practical learning. Trainees are
provided with essential training materials such
as uniforms, bags, and stationery, and the entire
training program is offered free of cost.

Atpresent, the programs are supported by funding
partners such as Accenture and Generation India
Foundation. The training is delivered by a team of

well-qualified and dedicated staff who strive to
provide the best possible learning experience to
the trainees.

Even after placement, the institute continues to
track the progress of candidates for a period of
one year to ensure their stability and growth in
employment. Courses are frequently developed
and updated in collaboration with corporate
partners so that students learn the latest tools,
technologies, and practices currently used in the
industry.

Through strong industry partnerships and a
commitment to quality training, Don Bosco
Tech Society continues to transform the lives of
thousands of young people, empowering them to
build a better and more dignified future through
meaningful employment.
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Rev. Fr. Davis, Provincial of our New Delhi Province,
was given a warm welcome by the students and staff
of Don Bosco Pvt. ITI. The students expressed their
joy and respect through a welcome song, after which
a flower bouquet was presented to the Provincial.

Br. Tom, the Principal, formally introduced Rev.
Fr. Davis to the students and briefly explained the
purpose of the Provincial"s visit. The atmosphere
was cordial and enthusiastic.

Rev. Fr. Davis addressed the students in a lively
and engaging manner, focusing on the theme of
happiness, well-being, and responsible living
among young people. During his address, he spoke
about four important hormones that play a key
role in human happiness and relationships, namely
Endorphins, Serotonin, Dopamine, and Oxytocin.

Endorphins: He explained that endorphins are
released through physical activities such as games,
exercise, and laughter. He said that caring for the
body as a gift from God through healthy activity
helps young people experience joy and gratitude in
their daily life.

Serotonin: Speaking about serotonin, he said that
it is connected with inner calm, self-confidence,
and contentment. He encouraged the students
to cultivate good habits, discipline, and positive
attitudes, as these contribute to a peaceful and
balanced life.

Dopamine: While explaining dopamine, Rev. Fr.
Davis said that it is related to motivation and the
satisfaction of achieving goals. He encouraged the
students to work sincerely, set meaningful goals,
and find joy in learning and honest effort.

as the hormone
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connected with trust, bonding, and relationships. He
said that love, care for others, service, and healthy
relationships within family, school, and community
help young people grow in happiness and mutual
respect.

Rev. Fr. Davis emphasized that true happiness comes
not from harmful habits, but from engaging in games
and physical activity, cultivating good habits, serving
others, and building healthy relationships. The
students listened with keen interest, and the session
was found to be both inspiring and meaningful.

After the meeting with the students, Rev. Fr. Davis
met with the teaching staff of Don Bosco Pvt. ITI
and DB Tech. An interaction session was held in
which the staff members freely shared their views,
experiences, and concerns related to their work.

Rev. Fr. Davis listened attentively to all the staff
members and appreciated their dedication and
commitment. He encouraged them to continue the
good work they are doing and motivated them to
remain focused on the growth and welfare of the
students.

The official visitation of Rev. Fr. Davis Manipramben
was a time of encouragement, reflection, and
renewal for Don Bosco Pvt. ITI, Kokar. The visit
strengthened the commitment of the management,
staff, and students towards quality education, skill
development, and holistic growth.

Don Bosco Pvt. ITI, Kokar expresses its sincere
gratitude to Rev. Fr. Davis Manipramben for his
leadership, guidance, and supportive presence,
which continue to inspire the institution to move
ahead with confidence and hope.



INSTITUTE MANAGING COMMITTEE MEET

The Managing Committee plays a vital role
in ensuring the effective, transparent, and
sustainable functioning of a training institute.
It frames policies and guidelines that govern
the overall administration and ensures that the
institute functions in accordance with its vision,
mission, statutory requirements, and founding
objectives. Keeping these aspects in mind, Don
Bosco Pvt. ITI, Kokar, Ranchi, convened its
Managing Committee meeting at 10.00 a.m. on
23rd January 2026.

The meeting was chaired by Fr. Davis
Maniparamban, President of the Managing
Committee. All members, including staff and
parents” representatives, were present. After
reviewing and confirming the minutes of the
previous meeting, the President invited the
members to take up the agenda for the day.

The Principal presented a detailed briefing on
the admission process and the ITI examinations

conducted in August. He reported that all 101
final-year trainees had successfully passed
the examinations, with 73 trainees securing
above 80% marks. The members expressed
their appreciation for the excellent academic
performance of the trainees.

The Principal further briefed the committee on
various developmental works undertaken in the
institute, along with updates on staff-related
matters. He also provided an overview of the
short-term training programs being conducted
under Don Bosco Tech.

Inhis concludingremarks, Fr.Davis Maniparamban
appreciated the collective efforts made towards
the welfare and empowerment of poor and
needy youth. He emphasized the importance
of maintaining quality training standards and
thanked all the members for their cooperation,
commitment, and valuable contributions.
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RECTOR MA]JOR'S VISIT

The visit of the Rector Major, the highest superior
of a religious congregation, to an institution is
always a moment of great significance. Such
a visit revitalizes the spirit of the campus,
strengthens unity among its various sections, and
renews enthusiasm among all who are part of it.
This uplifting atmosphere was clearly felt at Don
Bosco ITI, Kokar, Ranchi, on the evening of 11th
February 2026.

Fr. Fabio Attard, the Rector Major of the Salesian
Congregation, arrived on campus for a brief visit
and stayed overnight. He was warmly welcomed
with great enthusiasm by the ITI hostel boys, the
English Medium Hostel boys, and the girls from
the neighboring hostels. The school band added
vibrancy to the short but meaningful welcome
ceremony. The school, church, and ITI campus
were beautifully illuminated, creating a festive
and joyful ambiance throughout the evening.

In his address, Fr. Attard shared that he felt
completely athome, as he had come to a Don Bosco
institution. He emphasized that everyone entering
a Don Bosco campus should experience the same
sense of belonging. He highlighted that students
are provided with every possible opportunity to
grow—through the dedication of the principal and
staff, the available infrastructure, and the support
of parents and other stakeholders. With this
collective support, he encouraged the students
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to strive for excellence and become responsible
individuals who contribute meaningfully to their
families and society.

Following the welcome program, the Rector
Major addressed the fathers and brothers of
the community. He strongly emphasized the
importance of 'being” over merely 'doing’
reminding them that personal authenticity and
identity are fundamental to religious life. He also
underlined the value of communion within the
community, noting that unity and fraternity are
essential for joyfully carrying forward the mission
entrusted to them.

The following morning, the Rector Major
celebrated Holy Mass in the community chapel.
After the Eucharistic celebration, he addressed
the students of the English Medium School before
departing for Don Bosco, Gumla.

The presence of the Rector Major at Don Bosco,
Kokar, Ranchi, was truly enriching in many ways.
It was a rare privilege to witness and experience
such a visit. His simplicity and friendly approach
left a deep impression on everyone. The day
proved to be spiritually uplifting and inspiring,
energizing the entire campus to move forward
with renewed dedication and commitment to the
mission entrusted to them.
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Introduction: The Placement Coordinators cum
HRs Summit was successfully organized at Don
Bosco Private ITI, Kokar, Ranchi on 28th January
2026 under the aegis of the Don Bosco Job
Placement Network (JPN). The summit aimed at
strengthening collaboration between industries,
educational institutions, and placement
coordinatorsto ensure Safe, Secure,and DecentJob
opportunities for youth. A total of 35 participants,
including HR representatives, placement
coordinators, and institutional representatives,
actively participated in the summit.

Inaugural session: The programme was formally
reported at 2:00 PM, and the official session
commenced at 2:30 PM. The event began on a
graceful and memorable note with a General
Welcome, followed by the Lighting of the Lamp,
symbolizing wisdom, hope, and new beginnings.
The Introduction of Dignitaries was elegantly
conducted by Sir Marcus, Placement Coordinator,
who warmly acknowledged the presence of
esteemed HR leaders, institutional heads, and
representatives from various organizations.

Welcome Address: The Welcome Address was

-
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delivered by the Principal and Director, Ranchi
Regional Centre, Don Bosco Pvt ITI, Kokar, who
extended heartfelt greetings to all dignitaries, HR
professionals, and institutional representatives.
The address highlighted the mission of Don Bosco
institutions in empowering youth through skill
development and meaningful employment.

Institutional Presentation: A Video Presentation
on the Don Bosco Network across the Pan World
was showcased, giving participants a global
perspective of Don Bosco"s commitment to
education, skill training, and job placement. This
was followed by an Overview of the Job Placement
Network (JPN) presented by the Vice Principal,
Rev. Fr. Jerome SDB, who elaborated on the vision,
structure, and operational framework of JPN,
emphasizing its Standard Operating Procedures
(SOP) focused on Safe, Secure, and Decent Jobs.

Guest of Honour Speaks: The summit was further
enriched by the inspiring address of the Guest
of Honour, Mr. Arvind Kumar, HR Manager, Usha
Martin Pvt.Ltd.,Ranchi.Inhismotivatingspeech, he
shared valuable insights on industry expectations,
employability skills, and the importance of strong



industry-institution partnerships. His address
deeply inspired participants and encouraged
active collaboration for sustainable placements.

An extensive Open Forum Discussion was
conducted for nearly one hour, focusing on:

Memorandum of Understanding (MoU), JPN
Standard Operating Procedures (SOP), Ensuring
Safe, Secure & Decent Jobs, strengthening
industry-institution linkage, Improving
placement outcomes and student preparedness.
Thediscussionwitnessed active participationfrom
HR representatives and placement coordinators,
making it highly interactive, productive, and
solution-oriented.

The summit was graced by representatives
from the following reputed organizations:

Usha Martin Pvt. Ltd. Ranchi, Republic Pvt. Ltd.,
Ranchi Tata Motors Service Pvt. Ltd., Ranchi
Purohit Conveyor Belting Pvt. Ltd., Ranchi Honda
Horizon Pvt. Ltd., Ranchi Premsons Motor Royal
Enfield Pvt. Ltd.,, Ranchi Solar Plant Pvt. Ltd,
Ranchi SIGMA Pvt. Ltd, Bengaluru Bandhan
Bank, Kolkata Pranabnaman Minerals Pvt. Ltd.,
Ranchi Nimbus Pvt. Ltd., Ranchi (Call Centre) Tata
Motors, Jamshedpur

The following schools and institutions actively
participated in the summit:

Cambridge Institute of Technology (CIT), Ranchi,
Xavier"s Institute of Polytechnic, Ranchi, Christian
Doctrine Fathers School, Ranchi, ICYM Director

3 WELCOMETO <
HR Cum

& Team, Representatives of DBTECH Society,
Ranchi, Government Technical College, Simdega,
Government Technical College, Lohardaga,
Government Technical College, Hehal, Ranchi Don
Bosco Private ITI, Kokar, Ranchi

Vote of Thanks & Conclusion: The programme
concluded with a heartfelt Vote of Thanks,
expressinggratitudetoall dignitaries, HR partners,
institutional representatives, organizers, and
participants for their valuable presence and
contributions.

The summit officially concluded at 4:30 PM,
followed by sumptuous tea and snacks and
a common photograph session, marking the
occasion with cheerful smiles and a sense of
collective achievement.

Overall Outcome: The Placement Coordinators
cum HRs Summit was a grand success, marked
by meaningful dialogue, strong networking,
and renewed commitment towards -effective
placements. The session ended happily with
enthusiasm and optimism among all participants.

It remains a matter of great pride for the Job
Placement Network (JPN) to continue its humble
service in guiding and supporting young people
towards sustainable livelihoods, enabling them to
lead dignified lives within their families, society,
and the nation.

Mr. Marcus Minj
Don Bosco Job Placement Network (JPN)
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MBESTH TRAINING
CEJNQI‘ER AWARD a

G ins T R phe

The Annual Convention of the Don Bosco Tech
Society was held at Don Bosco Skills Mission in
Bangalore from 19th to 21st February 2026. The
event, aptly named 'Skillvention,” marked the
celebration of 20 years of skill training initiatives
undertaken by the organization across India. Over
the years, Don Bosco Tech has made a remarkable
impactby training and placing more than 4,85,000
youth in various industries. Notably, about 52%
of the beneficiaries were young women, reflecting
the organization"s strong commitment to
empowering women through skill development.

At Don Bosco Tech Society, the mission of skilling
youth goes beyond employment. The organization
believes that equipping young people with
industry-relevant skills, ethical values, and social
awareness is a powerful step toward building a
greener and more sustainable future. By fostering
responsible work practices and respect for nature,
trained youth are encouraged to contribute to an
economy that promotes both environmental care
and dignity of labour.

The three-day convention brought together
over 200 participants from different parts
of the country. Several industry leaders and
experts shared valuable insights and proposals,
opening avenues for networking, collaboration,
and stronger partnerships between training
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Certificate of Excellence

This certificate is awarded to

Do Bosco Tech - Kokar, ThairkPeod

impact for the year 2025 We proudly present the

Best Centre Award

Fr. George Mathew

for outstanding performance, exceptional teamwork and rermarkable
achievernent in delivering excellence in training, placement and overall
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Fr. Davis Maniparamben

institutions and industries. The sessions proved
to be enriching and inspiring for all those who
attended.

The convention concluded with an award
presentation ceremony, where several staff
members were recognized for their long years
of dedicated service. In addition, a number of
training centres from across India were honoured
for their outstanding performance. Among them,
Don Bosco ITI, Kokar, Ranchi, belonging to the
Delhi Region, was recognized as the Best Training
Center of the region.

The award was received by Br. Tom, Principal
of the institute, along with Wakaish Alam, the
State Coordinator of DB Tech Delhi Region. They
received the shield and certificate on behalf of
the institution. This recognition was a moment of
great pride for the institute and serves as a strong
motivation to continue striving for excellence in

the years to come. ’__ . 3



A MEMORABLE INDUSTRIAL VISIT

Industrial visits play an important role in
technical education because they help students
to understand how classroom knowledge is
applied in real industries. On 6th March 2026,
our institute, Don Bosco Pvt ITI, Kokar, Ranchi,
organized an industrial visit to Sriram Needle
Bearings Ltd, located in Ratu, Ranchi. The visit
was an exciting and informative experience for all
of us in the fitter trade.

During the visit, we were introduced to different
departments of the factory. We observed the
shell section where the outer shell of the bearing
is manufactured through operations such as
blanking, drawing, cutting and polishing. In the
needly section we learned now needle rollers are
produced using cutting and grinding machines.
Finally, in the assembly section, different parts
were assembled together to produce the final
bearing.

It was very interesting to see the various machines
used in the production process and to understand
how accuracy and quantity are maintained in
industrial manufacturing. The engineers and staff
members explained the working of the machines
and the and the importance of safety, discipline
and team work in the factory environment.

[t was my first visit to a manufacturing industry,
and it was very interesting to see how bearings
are produced. This visit helped me to understand
the practical side of our fitter course where
knowledge about theory plays an important role
in the manufacturing industries.

Overall, the industrial visit to SNL Bearings Ltd,
was a valuable learning experience for all of us.
It not only improved our practical knowledge
but also motivated us to work hard and build a
successful career in the technical field.

[ am pleased to share that on 25th February, the
second-year Machinist and Welder trainees had
a wonderful learning experience during their
industrial visit to Jharkhand Tool Room and
Sahera Industries at Tatisilwai, Ranchi. Such visits
provide valuable exposure understand how the
skills they learn in the institute are applied in the

ﬂv;orkplace. Iﬂ ierely appreciate the initiatives

- -

taken by the institute to ensure that trainees
receive meaningful industrial exposure.

Another piece of good news is that at present,
from 6th March to 21st April, the final-year
trainees are undergoing their internship,
commonly known as On-the-Job Training (O]T),
at Tata Motors, Jamshedpur. This is indeed a
remarkable opportunity for the trainees to
gain practical experience and understand the
professional expectations of the industry. I am
confident that this exposure will greatly benefit
them and provide the right orientation for their
future careers.

On behalf of my classmates, I would like to
express our heartfelt gratitude to the institute
management and the staff for their continuous
support in organizing such valuable programs
and activities. These initiatives play an important
role in guiding trainees and helping them move
forward with confidence in their career pursuits.

Arsh Hamid,
Fitter first year
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Opening New Avenues!

Setting New Standards!

Don Bosco Industrial Training Institute at Kokar,
Ranchi was established in 1987 as a response
to the keenly felt need for a vocational training
center that prepared well trained, qualitative and
employable youth for the fast-growing industries.
In 1991 non-formal courses were affiliated to
National Council for Vocational Training (NCVT)
and hence it is a full-fledged technical institute
attended by nearly five hundred students for
various courses both formal and nonformal. The
formal courses are Electrician, Fitter, Machinist
and Welder.
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Don Bosco Pvt ITI is owned by Don Bosco Group
of institutions which are into over 136 countries.
The aim of the institute is to equip tribal boys and
girls with quality technical training in relevant
trades and courses. The training is job oriented
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with state of the art facilities so as to enable them
to enter the job market as skilled craftsmen who
are quality human persons. The trainees are
equipped to build their own lives and to contribute
positively to the building of a better India. The
initiatives and partnership with Government and
Industry makes Don Bosco Pvt ITI a preferred
skill training partner for various skill training
programs.

Admission Process

Apply on state admission portal:

https//iti.jharkhand.gov.in admission tab and
upload class 10 marksheet.

Brochure and application form can be obtained
from the institute on payment of Rs. 700/- from
the first week of May to the last week of June
between 9:30am to 4:00 pm

Application Form can also be downloaded from
www.dbitikokarin and payment can be done
online (Don Bosco Industrial Centre, A/c No.
30189365316, IFSC -SBIN0004579).

Application form along with copies of the required
documents should reach the institute before the
last day of June.

1. Class 10 admit card, board certificate,
marksheet & CLC.

2.  Class 12/Migration certificate
3.  Adhaar card.
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Don Bosco Private ITI

Kokar, Ranchi -

834001

Contact: 9430118299, 8252307190,
0651-3506021,

Candidates must appear for the admission
interview and counseling together with the

parents.

Email:- dbitckokar@mail.com

Website : dbitikokar.in
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Food & Beverage NSDC 10th Pass | 3 Months
Associate

Cloud Computing NSDC Graduate | 3 Months
Practitioner

TRAINING COURSES UNDER DON BOSCO

Date of Counselling and interview will be as per
the direction given from the state ITI department.
However, classes will begin in the first/second

_

week of August.
TRAINING COURSES UNDER NCVET

CERTIFICATION
Course Eligibility | Duration
Cutting & Tailoring 8th Pass 6 Months
(NC [Tl Pass 3 Months
2-Wheeler Technician 8th Pass 3 Months
Office Management 10th Pass | 1Year

Course | Certificate | Eligibility | Duration | Starting
Electrician NCVT 10th Pass | 2years August
Fitter NCVT 10th Pass | 2years August
Machinist NCVT 10th Pass | 2 Years August
Welder NCVT 10th Pass 1Year August

TRAINIG COURSE UNDER PMKVY

Courses Certificate | Eligibility | Duration
Customer Care Executive NSDC 10th Pass | 3 Months
Solar PV installer NSDC 10th Pass | 3 Months

Learn & Earn

Become
A Professional Technician

Be smart and Lead

=

From the Front

Join us!
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